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ABSTRAK 
Tris Sutrisno (1802809) Pengembangan Desain Kurikulum Pelatihan 
Problem Solving & Decision Making Berbasis Blended Learning Dalam Upaya 
Peningkatan Soft Skill Pegawai Kementerian ESDM. 
 
Secara umum tujuan dari penelitian ini adalah bagaimana pengembangan 
kurikulum pelatihan problem solving & decision making blended learning dalam 
upaya peningkatan soft skill PNS KESDM. Adapun tujuan secara khusus adalah 
1) Menentukan kebutuhan kompetensi Problem Solving & Decision Making 
berdasarkan hasil analisis kebutuhan pelatihan; 2) Menentukan rancangan 
program pelatihan Problem Solving & Decision Making berbasis blended learning 
dalam upaya peningkatan soft skill PNS KESDM; dan 3) Menentukan hasil dari 
penilaian ahli terkait rancangan program pelatihan Problem Solving & Decision 
Making berbasis blended learning dalam upaya peningkatan soft skill PNS 
KESDM. Metode Penelitian ini menggunakan pendekatan penelitian desain dan 
pengembangan (Design and Development Research) dan validasi kurikulum oleh 
expert judgement. Proses pengembangan kurikulum melalui tiga tahapan, yaitu 
tahapan studi pendahuluan, desain dan pengembangan, dan evaluasi. Teknik 
pengumpulan data yang digunakan adalah dokumentasi, wawancara, dan angket. 
Hasil dari penelitian ini adalah sebagai berikut: 1) Berdasarkan Analisis 
kebutuhan pelatihan pada kegiatan studi pendahuluan diperoleh informasi bahwa 
kompetensi pegawai saat ini dalam menyelesaikan dan memutuskan masalah tidak 
sesuai dengan program pelatihan Problem Solving & Decision Making saat ini 
yang masih eksiting. 2) Berdasarkan hasil analisis kebutuhan pelatihan maka 
dilakukan pengambangan atau modifikasi terhadap kurikulum pelatihan Problem 
Solving & Decision Making saat ini yang eksisting. Bagian yang dikembangkan 
dari kurikulum tersebut meliputi kerangka dasar mencakup landasan filosofis, 
sosial budaya, psikologi, dan ilmu pengetahuan dan teknologi (IPTEK). Selain 
pada kerangka dasar, bagian pengambangan lain terjadi pada struktur komponen 
kurikulum meliputi tujuan pelatihan, materi pelatihan, jam pelajaran, proses 
pembelajaran baik dari metode dan media yang digunakan, serta evaluasi yang 
dilakukan. 3) Berdasarkan hasil penilaian ahli terhadap kurikulum pelatihan 
Problem Solving & Decision Making yang dikembangkan pada aspek tujuan 
pelatihan, pengorganisasian materi pelatihan, proses penyampaian pelatihan, dan 
evaluasi pelaksanaan pelatihan berdasarkan penilaian teknis oleh para ahli 
diperoleh rata-rata penilaian adalah “Baik”. 
Kata Kunci : Pengembangan Kurikulum, Problem Solving & Decision Making, 
Blended Learning, Soft Skills 
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ABSTRACT 
Tris Sutrisno (1802809) Design Developing Curriculum of Problem Solving 
and Decision Making Training Based On Blended Learning To Increase 
Employe’s Soft Skill Of Ministry of Energy and Mineral Resource (ESDM). 
In general, the purpose of this study is how to develop a curriculum of  problem 
solving & decision making training based on blended learning To Increase 
Employe’s Soft Skill Of Ministry of Energy and Mineral Resource (ESDM). The 
specific purpose is 1) Determine the need for Problem Solving & Decision 
Making competencies based on the results of the training needs analysis; 2) 
Determine the design of the Problem Solving & Decision Making training 
program based on blended learning To Increase Employe’s Soft Skill Of Ministry 
of Energy and Mineral Resource (ESDM); 3) Determine the results of expert 
assessments related to the design of the Problem Solving & Decision Making 
training program based on blended learning To Increase Employe’s Soft Skill Of 
Ministry of Energy and Mineral Resource (ESDM). Method This study uses a 
design and development research (Design and Development Research) approach 
and curriculum validation by expert judgment. The curriculum development 
process through three stages, that is stages of preliminary studies, design and 
development, and evaluation. Data collection techniques used were 
documentation, interviews, and questionnaires. The results of this study are as 
follows: 1) Based on the analysis of training needs in the preliminary study 
activities, information was obtained that the current employee's competency in 
resolving and deciding problems was not in accordance with the current problem 
solving training program that was still being used; 2) Based on the results of the 
training needs analysis carried out floating or modification of the existing 
Problem Solving & Decision Making training curriculum. The developed part of 
the curriculum includes a basic framework covering philosophical, socio-cultural, 
psychological, and scientific and technological foundations. In addition to the 
basic framework, another floating part occurs in the structure of curriculum 
components including training objectives, training materials, learning hours, the 
learning process of the methods and media used, as well as evaluations conducted; 
3) Based on the results of expert assessments of the Problem Solving & Decision 
Making training curriculum developed on aspects of training objectives, 
organizing training materials, the process of delivering training, and evaluating 
the implementation of training based on technical assessments by experts, the 
average assessment was "Good". 
 
Kata Kunci : Pengembangan Kurikulum, Problem Solving & Decision Making, 
Blended Learning, Soft Skills 
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